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Profile Brief:  

A public health specialist, about 16 years of academic history, and more than 5 years of experience in the field 

of emergency response and disaster management, control and management of communicable and non-

communicable diseases based a strong training and educational capabilities, as well as proven proactive 

leadership characteristics with analytical, creative thinking and problem-solving skills. 

Qualifications: 

1. Medical Doctorate of Public Health and Community Medicine, Cairo University- Egypt, September 

2019 

2. Master of Public Health, Cairo University – Egypt, December 2013. 

3. Diploma of Hospital Management and Leadership, Cairo University – Egypt, March 2018. 

4. Diploma of Disaster Management, Arab Institute for Continuing Professional Development 

(AICPD)–Egypt, July- 2017 

5. Bachelor of Medicine (Problem Based Learning-PBL), Hadhramaut University – Yemen, October 

2003. 

Career Highlights 

A. Organization and Leadership Capabilities:  

 

1. Administrative Consultant and Trainer for Disaster Management Program at BOCHR 

Octobre 2021 till March 2022 : 

Roles and Responsibilities: 

✓ Designing and implementing disaster management systems at Hadhramaut Governorate and 

Al-Mahra Governorate. 

✓ Carrying risk assessment surveys at Hadhramaut and Al-Mahra Governorates. 

✓ Conducting situation analysis at the administrative offices of the governmental agencies at 

Hadhramaut and Al-Mahra Governorates 

✓ Conducting need assessment for the administrative offices of the governmental agencies at 

Hadhramaut and Al-Mahra Governorates. 

✓ Conducting capacity building of the governmental agencies to withstand and participate in 

disaster response at Hadhramaut and Al-Mahra Governorates. 

✓ Development of Disaster response plans for Hadhramaut and Al-Mahra Governorates. 

✓ Development of an Incident Command System for the local administrative boards of 

Hadhramaut and Al-Mahra Governorates. 

✓ Training (tabletop) of the assigned authorized personnel regarding the disaster response plan 

at Hadhramaut and Al-Mahra Governorates. 

✓ Conducting drills with the authorized agencies regarding disaster response plans at 

Hadhramaut and Al-Mahra Governorates. 
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✓ Reporting to the administrative manager of the program. 

2. General Manager of MoHP -Hadhramaut (Coastal Zone) – Ministry of Health and 

Population – Yemen -July 2020 – December 2021 

Roles and Responsibilities: 

✓ Assessing the health needs of different population strata. 

✓ Planning, coordinating and assessment of health service delivery.   

✓ Developing the capacities of the health system to respond to diseases outbreaks and 

epidemics and pandemics. 

✓ Resources Mobilizations and management. 

✓ Designing contingency multi-sectorial response plan. 

✓ Building community capacity to take action toward Corona pandemic control.  

✓ Evaluation of the emergency interventions of health and health related sectors toward 

control of Corona pandemic. 

✓ Planning and managing the financial resources of the health facilities at the coastal zone of 

Hadhramaut governorate. 

✓ Planning and managing human resources of the health facilities at the coastal zone of 

Hadhramaut governorate. 

✓ Coordinate the activities of the private health sector in relation to public ones to ensure 

effective health coverage. 

✓ Building effective partnerships with national and international organizations that are 

working in the field of health and health-related sectors. 

✓ Reporting to the governor and the minister of health and population 

 

3. Consultant and Trainer at the National Committee of Women, May 2020- until now 

Roles and Responsibilities: 

✓ Active participation in planning and setting policies of the National Committee of Women 

related to development in the field of disaster risk reduction and crises management. 

✓ Representing the National Committee of Women in local activities and international events 

related to disaster risk reduction and crisis management. 

✓ Representing the National Committee for Women during the development of disaster risk 

reduction and crises management center in Hadhramaut Governorate. 

✓ Development and training of the community response teams for disaster risk reduction and 

rapid deployment in crises and disasters. 

✓ Training (training of trainers) of national non-governmental representatives (executive 

directors - training directors) in disaster risk reduction and first aid. 

✓ Planning and implementation of effective partnerships with each of the Office of the 

Ministry of Social Affairs, the Office of the Ministry of Planning and International 

Cooperation and the local Administrative Board of the coastal zone of Hadramout 

Governorate. 

✓ Developing Hadramout 2023 strategy (Hadramout Is Resilient City) which is on process of 

discussion and approval by the local Administrative Board of the coastal zone of Hadhramaut 

Governorate.  

 

 

 

 

 

 



 

4. Executive director of multi-sectorial operation center to defeat corona at the Local 

Administrative Board for one year March 2020- February 2021. 

Roles and Responsibilities: 

✓  Assessing the risk factors that could predispose to the development of corona pandemic in the 

governorate. 

✓ Updating the risk vulnerability of the governorate with coordination with different levels of 

security entities. 

✓ Communicating the risk information with the security authorities and the directors of health 

and health related sectors. 

✓ Development of a multi-sectorial mitigation, and response contingency plans to control the 

propagating of COVID-19 in the governorate 

✓ Development and upgrading the capacities of the health through designing a training course for 

effective emergency response. 

✓ Development of the capacities of health-related sectors to augment their response during the 

pandemic of corona disease. 

✓ Development of resources mobilization plans to guarantee effective response and control of 

COVID-19. 

✓ Development of national and international cooperation plans to maintain the flow of supplies 

and equipment throughout the course of the of corona pandemic. 

✓ Reporting to the governor and the leaders of the governorate.  

 

5. Assistant Professor (Public Health and Community Medicine) at Hadhramaut University 

(Sep. 2006 – Oct.2019) 

Roles and Responsibilities: 

✓ Teaching the following Syllabi for the undergraduates: 

➢ Epidemiology 

➢ Medical Biostatistics 

➢ Health Education and Communication 

➢ Research Epidemiology  

✓ Designing and developing the curriculum of epidemiology and community medicine 

(communicable and non-communicable diseases), including the following: 

➢ Epidemiological background of the most common communicable and non-

communicable diseases. 

➢ Effective approaches for disease prevention and control. 

➢ Community involvement within the strategies of disease prevention and control. 

✓ Implementing lectures, assignments, and exams. 

✓ Supervising and guiding the students in their qualification projects and thesis.  

✓ Assessing and evaluating the academic progress and achievements of the student. 

✓ Reporting to the head of the department and the dean of the college. 

  



 

6. Consultant and Trainer at the Training and Research Department of Hadhramaut Local 

Administrative Council (June- December 2019) 

Roles and Responsibilities: 

✓ Assessment of the educational and training needs of the employee (middle-level managers) 

in the directorates of the coastal region of the governorate. 

✓ Development of the training programs according to the assessment results. 

✓ Implementation of the training programs (Disaster Management, Problem Solving, Change 

Management, Use of Microsoft Project Manager in Planning Process) 

✓ Evaluation of the training programs out puts and outcomes. 

✓ Planning the training programs for the year 2020. 

✓ Designing and preparing the training courses for the year 2020. 
 

7. Health Volunteer at the Egyptian Red Crescent for about one year (October 2016 – May 

2017) 

Roles and Responsibilities: 

✓ Evaluated and assessed the health needs of refugees in Egypt. 

✓ Advocated, and participated in health care of refugees in Egypt. 

✓ Participated in camp designing and establishment. 

✓ Participated in designing contingency plans for emergency response, evacuation and 

reallocations. 

✓ Development of contingency plans for resources mobilizations.   

✓ Supported the physical, psychological and social wellbeing of the refugees. 

✓ Reported to the team leader. 
 

 

8. Health Advocate at Psycho Social Training Institute Cairo (PSTIC)- Egypt, (April - 

December 2016). 

Roles and Responsibilities: 

✓ Assessing the health and psychological needs of refugees in Cairo - Egypt. 

✓ Developing a follow up plan to support refugees through multi-discipline team. 

✓ Following the cases and their management protocol and assessed the clinical progression of 

refugees. 

✓ Supporting the physical, psychological and social wellbeing of refugees. 

✓ Reporting to the team leader. 

 
9. Medical Trainer in Case Management Program for the Out-Reach Mobile Clinic 

Program at INTERSOS organization in Mukalla Feb. 2015. 

Roles and Responsibilities: 

✓ Assessing the educational and skills needs of general physicians and nurses assigned to the 

program. 

✓ Designing the training curriculum for case management program, including: 

➢ Medical background of the most common communicable and non-communicable 

diseases. 

➢ Epidemiological background of the most common communicable and non-

communicable diseases 



➢ Effectives approaches for prevention, control and management of communicable and 

non-communicable diseases. 

✓ Training, demonstrating, supervising the recruited staff in the program.  

✓ Assessing the acquired skills for managing different medical cases of common and endemic 

diseases. 

 

 

10. Epidemiologist (Consultant) at MOHP- Hadramaout Office/ Oct. 2015 –Feb. 2016. 

Roles and Responsibilities: 

✓ Assessed and evaluating the epidemiological situation in the city 

✓ Development of a contingency plan to respond to the cyclone Chapala, and mitigate its effect 

in the city. 

✓ Supervising the implementation of the contingency plan. 

✓ Monitoring and evaluated the outcome of contingency plans and rebuild the plan for future 

response. 

✓ Assisting the MOHP- Hadhramaut office director in surveying, analyzing data, setting 

priorities for interventions to control the epidemiological issues (epidemic of Dengue fever) 

that follows the impact of cyclone Chapala. 

✓ Assessing, monitoring and evaluating the outcome of the epidemiological intervention 

activities. 

✓ Reporting to the MOHP- Hadhramaut office general manager. 

 

 

11. Logistic Assistant at Charitable Fund for Outstanding Students (Visitor Doctor 

Grogram) – Mukalla- Nov. 2003 – Aug. 2007 

Roles and responsibilities: 

✓ Collecting, sorting, checking and transporting of the required equipment and supplies required 

for the campaigns.  

✓ Evaluating the sites of the campaigns at the destination city regarding equipment and supplies 

needed for the campaigns. 

✓ Evaluating the sites of the campaigns regarding, safety, routes of entry and emergency 

evacuation, residency security, and determine the suitable vehicles for the voyage.  

✓ Managing of residency requirements (food, transportation, communication, safety 

requirements) for the visiting team. 

✓ Development of a communication network with the corresponding entities at the destination 

site to share necessary information for the visiting teams safety. 

 

12. General physician at Iben-Sina General Hospital (December 2003 – July 2008) 
Roles and responsibilities: 

✓ Clinical assessment of all cases arriving to the emergency department of the hospital. 

✓ Managing emergency cases (traumatic and medical cases), and ensure patient safety. 

✓ Referring complex cases to the corresponding level of care. 

✓ Following up the admitted cases, and assessing their clinical progression. 

✓ Carrying up minor surgeries. 

✓ Preparing cases for major surgeries. 

✓ Junior assistant during major surgeries. 

 

 

 

 

 



B. Talent Acquisition 
 

 

❖ Designed and implemented staff training programs for Mobile Clinic Program delivered by 
INTERSOUS During 2015. 

❖ Need assessment, monitoring, evaluation skills, during working with PSTIC, and ERC.  
❖ Designed and developed staff training programs for middle levels managers for setting priorities 

and managing changes. 
❖ Development of Incident Management System for the local government but not implemented yet. 
❖ Developed excellent knowledge of local authority governmental rules and regulations. 
❖ Developed excellent knowledge of structures and roles of local authority, ministries offices, 

executive bodies in governorate . 
❖ Ability to work independently, under pressure and risky situations.  

 

Certifications & Training: 

❖ Rescue and evacuation of victims of demolitions and collapses 

❖ Emergency Evacuation of Facilities 

❖ Basic life Support Trainer  

❖ Disaster Resilience Leadership Workshop. 

❖ Incident Management System-(tier 1)-WHO 

❖ Thematic Sessions About ICRC Mission and Work 

❖ Hazardous Material Emergency Management ( HAZMAT) 

❖ Hospital Major Incident Medical Management and Support (HMIMMS) 

❖ Major Incident  Medical Management and Support (MIMMS) 

❖ Health Services in Emergency- Egyptian Red Crescent 

❖ Sphere Project (Online) 

❖ ICDL - 2012 

❖ SPSS (Basic and Advanced)  

❖ Scientific Paper writing  

Skills: 

Languages: 

❖ Arabic: Mother tongue  

❖ English: strong professional level in writing, reading and speaking 

Computer and Software Skills: 

❖ PPT. Word, Excel,  internet = Excellent 
❖ Project manager = V. good 
❖ Access, Outlook = Good 

❖ SPSS = V. good 

❖ Microsoft Project Manager = Good 

❖ Mendeley = V. good 

 
 
Capabilities and Competencies: 



❖ Strong & effective communication and negotiation Skills 
❖ Able to work independently and have effective leadership and teamwork Skills:  
❖ Efficient management and organizational skills. 
❖ Self-motivated, able to work under pressure and unsafe situations. 
❖ Creative analytical thinking. 
❖ Field Assessment – Survey in rural and urban. 

❖ Adaptability managing changes 

❖ Global cultural sensitivity respect other cultures and religions. 

❖ Radio telecommunication (NATO phonetic Alphabet Cipher = good) 

❖ Strong car driving skills (National Driving License) 

Researches: 

I have been involved in the following researches either as a researcher, supervisor or 

statistician. 

1. Family Health Status Profile and Equity to Access to Health Services- An Exploratory Study 

in: Hadramout Governorate/Republic of Yemen in October 2013 – Main Researcher. 

2. Development and Testing of a Prototype for Crisis Management System in Hadramout 

Governorate- Republic Yemen 2018 – Main Researcher 

3. Application of Open-Heart Intraoperative Risk score to predict a prolonged intensive care unit 

stay for adult cardiac surgery in NCC 2019 – Statistician 

4. The Magnitude of Hepatitis B&C and its Determinants Among Staffs Working in Hemodialysis 

Units in Hadhramaut Governorate 2022 – Statistician. 

5. Measles Vaccination Coverage among 12-23 months Children at Al-Raeda and Qusaier 

Districts-Hadhramaut Governorate during 2022 – Statistician  

6. Comparing The Incidence Rates of Catheter-Associated Urinary Tract Infection Among 

Patients Admitted to ICU in the Private and Public Hospitals 2022 – Supervisor 

7. The Effect of Educational Program on Nurses Knowledge and Skills in Managing Acute 

Myocardial Infarction patients in ICU 2022 – Supervisor 

8. Development of Communication Tool (Pictogram) for People of Special Needs to Improve 

Health Communication in Hadhramaut Hospitals 2020 – Supervisor 

9. Assess The Preferences of Family Planning Methods and its Determinants Among Females in 

the Child Bearing Age In the Coastal Region of Hadhramaut Governorate 2019 – Supervisor  

10. The Effect of Nursing Training Program on Nurses performance in Managing Cerebro-

Vascular Accidents in Intensive Care Units in The Central Hospital of Hadhramaut 

Governorate 2022 – Supervisor 

11. The challenges that Hinder the Development and the Application of Triage System in The 

Emergency Departments of Public Hospitals of Hadhramaut Governorate 2022 – Supervisor. 

12. Assess the Effect of Night Duties As a Risk factor for the Development of Chronic Diseases 

Among Health Workers in Public Hospitals of Hadhramaut Governorate 2021 - Supervisor 

13. The Effect of Psychological Status (Anxiety-Stress-Depression) During the Graduation Years 

on the Academic Achievement of Hadhramaut University Students 2022 – Supervisor. 

  



Publication: 

1. Disaster response in a civil war Lessons on local hospitals capacity. The case of 

Yemen  
https://www.tandfonline.com/eprint/tII7I2V2cRR5DrJNhsrD/full?target=10.1080/20479700.2019.1616386  
 

2. Evaluation of the Three Glucometer Devices Performance in Comparison with the Cobas Integra 400 

Plus Autoanalyzer in Measuring Blood Glucose Levels: A Comparative Cross-Sectional Study    

Evaluation of the Three Glucometer Devices Performance in Comparison with the Cobas Integra 400 

Plus Autoanalyzer in Measuring Blood Glucose Levels: A Comparative Cross-Sectional Study (scirp.org)
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